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LOS ANGELES COUNTY HOMELESS COURT PROGRAM

On May 26, 2015, the Board of Supervisors approved a motion instructing the Chief
Executive Office (CEO) to enter into a sole source three-year agreement with the Los
Angeles City Attorney (LACA) to enable the LACA’s Office to serve as the lead agency for
the County Homeless Court Program (HCP) with an overall three-year budget of $810,400.
The Board motion’s recommendations were as follows:

1) Direct the Interim CEO to enter into a sole source Memorandum of Understanding
(MOU) with the LACA’s Office to serve as the lead agency for the continued
operations of the County Homeless Court Clinic for a period of three years,
commencing on the date of execution of the MOU.

2) Direct the Interim CEO to allocate ongoing funding of $266,800 per fiscal year, for a
total of $800,400 over three years, from the Homeless Prevention Initiative (HPI),
Countywide subaccount to support the operational costs for the HCP.

3) Direct the Interim CEO to allocate one-time unspent HCP funds of $10,000 to
support the Fiscal Year (FY) 2015-16 start-up and operational costs for the HCP.

4) Delegate authority to the Interim CEO to execute amendments, as needed, to
effectively administer the Homeless Court Clinic and to increase or decrease the
maximum funding amount of the MOU by up to 10%, contingent on the availability of
funding.

“To Enrich Lives Through Effective And Caring Service”

Please Conserve Paper — This Document and Copies are Two-Sided
Intra-County Correspondence Sent Electronically Only
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Overview

The CEO-Service Integration Branch, Homeless and Housing Initiatives Unit (HHU) drafted
the MOU as instructed. On June 24, 2015, the LACA’s Office approved the MOU and
County Counsel has reviewed and approved this MOU as to form, see attached.

If it is necessary at any point during the three-year agreement to amend the MOU, the HHU
will contact your respective Homeless Deputies to inform them of the amendment and will
work with Counsel to ensure that the amendment all County agreement legal requirements.

Program Budget & LACA’s Office Compensation

As instructed by the May 26, 2015, board motion, the overall three-year budget for the
LACA’s HCP MOU is $810,400. Year-one of the LACA’s HCP budget is $276,800, which
includes $10,000 in unspent HCP savings. The $10,000 will be used by the LACA’s Office
for HCP start-up costs. The annual budget for years-two and three of the agreement total
$266,800; the total three-year budget is $810,400. These funds are encumbered annually
as part of the ongoing annual HPI budget.

The LACA’s Office will submit quarterly invoices and HCP reports detailing expenditures to
be reimbursed and HCP outcomes achieved for the previous quarter. The HHU will review
all invoices to ensure that HCP outcomes and deliverables are being met and that all
expenditures are aligned as detailed in the annual HCP budget. Payments to the LACA’s
Office will not exceed $276,800 for program year-one and $266,800 for program years-two
and three.

Please feel free to contact me if you have any questions or need additional information, or
your staff may contact Cheri Thomas at (213) 974-4603, or via email at
cthomas~ceo.lacounty.qov.

SH:JJ:CT
MDC:km
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MEMORANDUM OF UNDERSTANDING
BETwEEN THE

COUNTY OF Los ANGELEs
AND THE

CITY OF Los ANGELES, OFFICE OF THE CITY ATTORNEY
FOR

Los ANGELES COUNTY HOMELESS COURT PROGP~AM

This Memorandum of Understanding (MOU or Agreement or Contract) is entered into by
and between the County of Los Angeles (County) and the City of Los Angeles, Office of
the City Attorney (Contractor or City Attorney), collectively referred to as “Parties.11

WHEREAS, on April 4, 2006, the County Board of Supervisors approved the Homeless
Prevention Initiative (HPI) which included the recommendation and on-going funding to
enhance and stabilize the functioning of the County Homeless Court Program;

WHEREAS, the City is a public entity with recognized professionals and experience in
providing effective homeless court services and has participated in the Homeless Court
Program on an in-kind basis; and,

WHEREAS, on May 26, 2015, the County Board of Supervisors delegated authority to
the Interim Chief Executive Officer to enter into a sole source MOU with the City for the
City to serve as the lead agency for the continued operations of the County Homeless
Court Clinic for a period of three years.

NOW, THEREFORE, in consideration of the foregoing and of the promises and the
covenants set forth herein, the Parties agree as follows:

I. PURPOSE

This MOU outlines the Parties’ understanding with regard to the redesigned
operation of the Homeless Court Clinic. The Homeless Court Clinic will continue to
assist homeless individuals or those at risk of homelessness, who may also have a
mental illness, substance/alcohol addiction, co-occurring disorder, or are veterans.
It will also continue to resolve certain traffic and quality of life citations, some low
level misdemeanor charges, and related warrants and fines which can
detrimentally affect a person’s ability to access employment, social services and
permanent housing opportunities.

As part of the redesign, the Homeless Court Clinic Program will be restructured to
a format similar to a citation clinic currently operated by the Office of the Los
Angeles City Attorney. These clinics operate as mobile one-day events where
homeless individuals and/or veterans are assisted by City Attorney staff and
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homeless service providers to resolve specific quality of life tickets. Benefits of
the redesigned Homeless Court Clinic include:

- A shorter intake process
o One-page application versus multi-page packet previously required

by the Los Angeles County Homeless Court Program
o On-site interview versus multiple follow-up items by mail from a

case manager previously required by the Los Angeles County
Homeless Court Program

- Homeless participants may use the service more than once where the
Los Angeles County Homeless Court Program limited any ticket
assistance to a single opportunity

- Homeless participants will be connected to service providers with
access to housing on-site rather than already being required to have an
existing relationship with a service provider,

- Participants will be connected with County resource agencies on-site
including the Department of Health Services, the Department of Mental
Health, the Los Angeles Homeless Services Authority, and the
Department of Public Social Services,

- In order to have the citations, fines, and/or warrants resolved, approved
participants must complete the required number of community
obligation hours as assigned by the City Attorney. The community
obligation hours may be in the form of a requirement to benefit the
individual participant or the community as determined by the pre
approved service provider,

- Participants are required to begin their community obligation hours with
the pre-approved, identified service provider within 60 days of the
attended Clinic. The term of completion may vary based on the service
provider, the number of hours to be completed, and the special needs
of the participant.

II. TERM OF MOU

The term of this MOU shall be three (3) years, commencing upon full execution
by the City and the County’s Interim Chief Executive Officer (CEO), unless
sooner terminated or extended, in whole or in part, as provided in this MOU.

III. CEO RESPONSIBILITIES

A. The CEO’s Service Integration Branch, Housing and Homeless Unit (SIB
HHU) will be responsible for oversight of the HPI funding that is used for the
Homeless Court Clinic Program. The SIB-HHU’s Homeless Coordinator will review
and approve any invoices submitted for payment.
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B. Any request for changes to the MOU must be submitted in writing to the SIB
HHU Homeless Coordinator for review and approval. Changes may require an
amendment, pursuant to Section VI. Further Terms and Conditions, I.
Amendments.

C. The SIB-HHU’s Homeless Coordinator will assist in the promotion of the new
program and process throughout all SPAs by attending homeless-related meetings
and utilizing our existing network of service providers based on the location of the
respective clinic.

D. The SlB-HHU’s Homeless Coordinator will assist with linking the City Attorney
with County health and human services departments, in all SPAs with the goal of
encouraging new partnerships and presence at the clinics. This will be
accomplished through the SIB-HHU Homeless Coordinator connecting with the
Homeless Unit of each respective County agency.

IV. CITY RESPONSIBILITIES

A. The City will provide the services outlined in Exhibit A, Statement of Work and
Budget.

B. The City will establish relationships with other jurisdictions in order to expedite
the clearing of charges and/or warrants identified through the Homeless Court
Clinic program. The City Attorney will establish a Memorandum of Understanding
where required.

C. The City Attorney will submit quarterly invoices to the SIB-HHU detailing the
expenditure of HPI funds and outcome reports detailing the accomplishments,
progress, and challenges.

V. COMPENSATION

A. The maximum amount paid under this MOU shall not exceed, $800,400 over
the three-year term of the MOU. Funding for each year shall be $266,800
excluding the additional allocated one-time unspent program funds of $10,000 to
support the Fiscal Year 2015-16 start-up and operational costs for the Homeless
Court Clinic Program from the Homeless Prevention Initiative per the Los Angeles
County Board of Supervisors’ May 26, 2015, motion.

Unspent funds from Program Year I or 2 may be rolled over into the following
years if approved in writing, email or letter, from the SIB-HHU Homeless
Coordinator. Any such approval will be at the sole discretion of the SIB-HHU
Homeless Coordinator and must be obtained prior to obligating any rollover
monies.
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B. Payments will be made based on the Statement of Work and Budget included
as Exhibit A.

C. City shall maintain a system of record keeping that will allow the City to
determine when it has incurred seventy-five percent (75%) of the total contract
authorization under this MOU. Upon occurrence of this event, City shall send
written notification to SIB-HHU within 15 business days.

D. City shall have no claim against County for payment of any money or
reimbursement, of any kind whatsoever, for any service provided by the City after
the expiration or other termination of this MOU. Should the City receive any such
payment it shall immediately notify SIB-HHU and shall immediately repay all such
funds to SIB-HHU. Payment by SIB-HHU for services rendered after
expiration/termination of this MOU shall not constitute a waiver of County’s right to
recover such payment from the City. This provision shall survive the expiration or
other termination of this MQU.

E. City shall notify SIB-HHU in writing when this MOU is within six (6) months of
the expiration of the term as provided for above.

VI. FURTHER TERMS AND CONDITIONS

A. INDEPENDENT CONTRACTOR STATUS

This MOU is between the County and Contractor and is not intended, and shall not
be construed to create the relationship of employee, agent, servant, partnership,
joint venture, or association, as between the County and Contractor. The
employees and agents of one party shall not be construed to be employees and
agents of the other party.

B. ASSIGNMENT, DELEGATION, AND SUBCONTRACTING

A party shall not assign its rights and/or subcontract, or otherwise delegate, its
duties under this MOU, either in whole or in part, without the prior written consent
of the other party. Any unapproved assignment, subcontract, or delegation shall
be null and void and may result in termination of this MOU.

C. INDEMNIFICATION

The City and County are public entities. In contemplation of the provisions of
Section 895.2 of the Government Code of the State of California imposing certain
tort liability jointly upon public entities, solely by reason of such entities being
parties to an Agreement as defined by Section 895 of said Code, the parties
hereto, as between themselves, pursuant to the authorization contained in Section
895.4 and 895.6 of said Code, will each assume the full liability imposed upon it or
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upon any of its officers, agents or employees by law, for injury caused by a
negligent or wrongful act or omission occurring in the performance of this
Agreement, to the same extent that such liability would be imposed in the absence
of Section 895.2. To achieve the above-stated purpose, each party indemnifies
and holds harmless the other party for all losses, costs, or expenses that may be
imposed upon such other party solely by virtue of said Section 895.2. The
provision of Section 2778 of the California Civil Code is made a part hereto as if
fully set forth herein. The provisions of this paragraph survive expiration or
termination of this Agreement.

D. NOTICES

All notices or demands required or permitted to be given or made under this MOU
shall be in writing and shall be hand delivered with signed receipt or mailed by first-
class registered or certified mail, postage prepaid, addressed to the Parties at the
following addresses and to the attention of the person named. Addresses and
persons to be notified may be changed by either party giving ten (10) calendar days
prior written notice thereof to the other party.

Notices to County shall be addressed as follows:

Cheri Thomas
County of Los Angeles
Chief Executive Office
222 South Hill Street, ~ Floor
Los Angeles, CA 90012
213-974-4603

Notices to City shall be addressed as follows:

Songhai Miguda-Armstead
City of Los Angeles
Office of the City Attorney
City Hall
200 N. Spring Street, 14th Floor
Los Angeles, CA 90012
213-978-1882

E. TERMINATION

Either party may terminate this MOU, provided that a written termination notice is
submitted to the other party not less than thirty (30) calendar days prior to the
requested termination date.

F. GENERAL INSURANCE REQUIREMENTS
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The City certifies that it self-administers, defends, settles and pays third-party
claims for bodily injury, personal injury, death and/or property damage.
Protection under this program is warranted to meet or exceed $5 million,
combined single limit, per occurrence.

Additionally, the City is permissively self-insured for Workers’ Compensation
under California law. The City of Los Angeles will provide 30 days’ written notice
of any modification or cancellation of the program.

H. AUTHORIZATION WARRANTY

Contractor represents and warrants that the person executing this MOU for
Contractor is an authorized agent who has actual authority to bind Contractor to
each and every term, condition, and obligation of this MOU and that all requirements
of Contractor have been fulfilled to provide such actual authority.

I. AMENDMENTS

For any change which affects the scope of work, term, contract sum, payments, or
any term or condition included under this MOU, an amendment to the MOU shall be
prepared and executed by the Parties and approved as to form by counsel for both
Parties. For any other changes, a formal written request by one party to the other
will be made and if approved by the other party, a Change’ Notice may be issued
and signed by the County’s Homeless Coordinator.

Unless otherwise provided herein, the MOU may not be amended or modified by
oral agreements or understandings among the Parties, any written documents not
constituting a fully executed Amendment, or by any acts or conduct of the Parties.

J. CONFIDENTIALITY

Contractor shall maintain the confidentiality of all its records, including but not
limited to billing, County records, case records and patient records, in accordance
with all applicable Federal, State and local laws, regulations, ordinances and
directives relating to confidentiality. Contractor shall inform all of its officers,
employees, and agents providing services hereunder of the confidentiality
provisions of this MOU. As a condition of employment, all employees of Contractor
must sign and adhere to the attached Contractor Employee Acknowledgment and
Confidentiality Agreement (Exhibit C). Further, Contractor shall cause each non-
employee performing services covered by this MOU to sign and adhere to the
provisions of the Contractor Non-Employee Acknowledgment and Confidentiality
Agreement (Exhibit E). These Confidentiality Agreements shall be filed in
Contractor’s personnel records for the employees and agents and Contractor shall
provide a copy to County upon request.

K. BUDGET REDUCTIONS
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County retains the right to renegotiate the terms, conditions and fees during the
period of the Agreement if such renegotiation is necessitated by budget shortfalls
and reductions.

L. COMPLIANCE WITH APPLICABLE LAW

Contractor shall comply with all applicable Federal, State, and local laws, rules,
regulations, ordinances, and directives, and all provisions required thereby to be
included in this MOU are hereby incorporated herein by reference.

Contractor shall indemnify and hold harmless the County from and against any and
all liability, damages, costs, and expenses, including, but not limited to, defense
costs and attorneys’ fees, arising from or related to any violation on the part of
Contractor or its employees, agents, or subcontractors of any such laws, rules,
regulations, ordinances, or directives.

M. COMPLIANCE WITH THE COUNTY’S JURY SERVICE PROGRAM

1) Jury Service Program:
This MOU is subject to the provisions of the County’s ordinance entitled
Contractor Employee Jury Service (‘Jury Service Program”) as codified in
Sections 2.203.010 through 2.203.090 of the Los Angeles County Code.

2) Written Employee Jury Service Policy

a. Unless Contractor has demonstrated to the County’s satisfaction
either that the Contractor is not a “Contractor” as defined under the Jury
Service Program (Section 2.203.020 of the County Code) or that the
Contractor qualifies for an exception to the Jury Service Program
(Section 2.203.070 of the County Code), Contractor shall have and
adhere to a written policy that provides that its Employees shall receive
from the Contractor, on an annual basis, no less than five days of regular
pay for actual jury service. The policy may provide that Employees
deposit any fees received for such jury service with the Contractor or
that Contractor deduct from the Employee’s regular pay the fees
received for jury service.

b. For purposes of this sub-paragraph, “Contractor” means a person,
partnership, corporation or other entity which has a contract with the
County or a subcontract with a County Contractor and has received or
will receive an aggregate sum of $50,000 or more in any 12-month
period under one or more County contracts or subcontracts. “Employee”
means any California resident who is a full-time employee of the
Contractor. “Full-time” means 40 hours or more worked per week, or a
lesser number of hours if: 1) the lesser number is a recognized industry
standard as determined by the County, or 2) Contractor has a long
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standing practice that defines the lesser number of hours as full-time.
Full-time employees providing short-term, temporary services of 90 days
or less within a 12-month period are not considered full-time for
purposes of the Jury Service Program. If the Contractor uses any
Subcontractor to perform services for the County under the MOU, the
Subcontractor shall also be subject to the provisions of this sub
paragraph. The provisions of this sub-paragraph shall be inserted into
any such subcontract Agreement and a copy of the Jury Service
Program shall be attached to the Agreement.

c. If the Contractor is not required to comply with the Jury Service
Program when the Contract commences, the Contractor shall have a
continuing obligation to review the applicability of its “exception status”
from the Jury Service Program, and the Contractor shall immediately
notify the County if the Contractor at any time either comes within the
Jury Service Program’s definition of “Contractor” or if the Contractor no
longer qualifies for an exception to the Jury Service Program. In either
event, the Contractor shall immediately implement a written policy
consistent with the Jury Service Program. The County may also require,
at any time during the MOU and at its sole discretion that the Contractor
demonstrates to the County’s satisfaction that the Contractor either
continues to remain outside of the Jury Service Program’s definition of
“Contractor” and/or that the Contractor continues to qualify for an
exception to the Program.

d. Contractor’s violation of this sub-paragraph of the Contract may
constitute a material breach of the MOU. In the event of such material
breach, County may, in its sole discretion, terminate the MOU and/or bar
the Contractor from the award of future County contracts for a period of
time consistent with the seriousness of the breach.

N. CONSIDERATION OF HIRING COUNTY EMPLOYEES TARGETED FOR
LAYOFF/OR RE-EMPLOYMENT LIST

Should the Contractor require additional or replacement personnel after the
effective date of this MOU to perform the services set forth herein, the
Contractor shall give first consideration for such employment openings to
qualified, permanent County employees who are targeted for layoff or qualified,
former County employees who are on a re-employment list during the life of
this MOU.

0. CONSIDERATION OF HIRING GAIN/GROW PROGRAM PARTICIPANTS

1) Should the Contractor require additional or replacement personnel after
the effective date of this MOU, the Contractor shall give consideration for
any such employment openings to participants in the County’s
Department of Public Social Services Greater Avenues for
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Independence (GAIN) Program or General Relief Opportunity for Work
(GROW) Program who meet the Contractor’s minimum qualifications for
the open position. For this purpose, consideration shall mean that the
Contractor will interview qualified candidates. The County will refer
GAIN/GROW participants by job category to the Contractor.

2) In the event that both laid-off County employees and GAIN/GROW
participants are available for hiring, County employees shall be given
first priority.

P. CONTRACTOR RESPONSIBILITY AND DEBARMENT

1) Responsible Contractor
A responsible Contractor is a Contractor who has demonstrated the
attribute of trustworthiness, as well as quality, fitness, capacity and
experience to satisfactorily perform the contract. It is the County’s policy
to conduct business only with responsible Contractors.

2) Chapter 2.202 of the County Code
The Contractor is hereby notified that, in accordance with Chapter 2.202
of the County Code, if the County acquires information concerning the
performance of the Contractor on this MOU or other contracts which
indicates that the Contractor is not responsible, the County may, in
addition to other remedies provided in the MOU, debar the Contractor
from bidding or proposing on, or being awarded, and/or performing work
on County contracts for a specified period of time, which generally will
not exceed five years but may exceed five years or be permanent if
warranted by the circumstances, and terminate any or all existing
Contracts the Contractor may have with the County.

3) Non-responsible Contractor
The County may debar a Contractor if the Board of Supervisors finds, in
its discretion, that the Contractor has done any of the following: (1)
violated a term of a contract with the County or a nonprofit corporation
created by the County, (2) committed an act or omission which
negatively reflects on the Contractor’s quality, fitness or capacity to
perform a contract with the County, any other public entity, or a nonprofit
corporation created by the County, or engaged in a pattern or practice
which negatively reflects on same, (3) committed an act or offense which
indicates a lack of business integrity or business honesty, or (4) made or
submitted a false claim against the County or any other public entity.

4) Contractor Hearing Board

a. If there is evidence that the Contractor may be subject to
debarment, the Department will notify the Contractor in writing of the
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evidence which is the basis for the proposed debarment and will advise
the Contractor of the scheduled date for a debarment hearing before the
Contractor Hearing Board.

b. The Contractor Hearing Board will conduct a hearing where
evidence on the proposed debarment is presented. The Contractor
and/or the Contractor’s representative shall be given an opportunity to
submit evidence at that hearing. After the hearing, the Contractor
Hearing Board shall prepare a tentative proposed decision, which shall
contain a recommendation regarding whether the Contractor should be
debarred, and, if so, the appropriate length of time of the debarment.
The Contractor and the Department shall be provided an opportunity to
object to the tentative proposed decision prior to its presentation to the
Board of Supervisors.

c. After consideration of any objections, or if no objections are
submitted, a record of the hearing, the proposed decision, and any other
recommendation of the Contractor Hearing Board shall be presented to
the Board of Supervisors. The Board of Supervisors shall have the right
to modify, deny, or adopt the proposed decision and recommendation of
the Contractor Hearing Board.

d. If a Contractor has been debarred for a period longer than five (5)
years, that Contractor may after the debarment has been in effect for at
least five (5) years, submit a written request for review of the debarment
determination to reduce the period of debarment or terminate the
debarment. The County may, in its discretion, reduce the period of
debarment or terminate the debarment if it finds that the Contractor has
adequately demonstrated one or more of the following: (1) elimination of
the grounds for which the debarment was imposed; (2) a bona fide
change in ownership or management; (3) material evidence discovered
after debarment was imposed; or (4) any other reason that is in the best
interests of the County.

e. The Contractor Hearing Board will consider a request for review of
a debarment determination only where (1) the Contractor has been
debarred for a period longer than five (5) years; (2) the debarment has
been in effect for at least five (5) years; and (3) the request is in writing,
states one or more of the grounds for reduction of the debarment period
or termination of the debarment, and includes supporting documentation.
Upon receiving an appropriate request, the Contractor Hearing Board
will provide notice of the hearing on the request. At the hearing, the
Contractor Hearing Board shall conduct a hearing where evidence on
the proposed reduction of debarment period or termination of debarment
is presented. This hearing shall be conducted and the request for review
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decided by the Contractor Hearing Board pursuant to the same
procedures as for a debarment hearing.

f. The Contractor Hearing Board’s proposed decision shall contain a
recommendation on the request to reduce the period of debarment or
terminate the debarment. The Contractor Hearing Board shall present
its proposed decision and recommendation to the Board of Supervisors.
The Board of Supervisors shall have the right to modify, deny, or adopt
the proposed decision and recommendation of the Contractor Hearing
Board.

g. Subcontractors of Contractor
These terms shall also apply to Subcontractors of County Contractors.

Q. CONTRACTOR’S ACKNOWLEDGEMENT OF COUNTY’S COMMITMENT
TO THE SAFELY SURRENDERED BABY LAW

The Contractor acknowledges that the County places a high priority on the
implementation of the Safely Surrendered Baby Law. The Contractor
understands that it is the County’s policy to encourage all County Contractors
to voluntarily post the County’s “Safely Surrendered Baby Law” poster in a
prominent position at the Contractor’s place of business. The Contractor will
also encourage its Subcontractors, if any, to post this poster in a prominent
position in the Subcontractor’s place of business. The County’s Department of
Children and Family Services will supply the Contractor with the poster to be
used. Information on how to receive the poster can be found on the Internet at
www. babysafela.orc~.

R. CONTRACTOR’S WARRANTY OF ADHERENCE TO COUNTY’S CHILD
SUPPORT COMPLIANCE PROGRAM

1) The Contractor acknowledges that the County has established a goal of
ensuring that all individuals who benefit financially from the County
through Contract are in compliance with their court-ordered child, family
and spousal support obligations in order to mitigate the economic burden
otherwise imposed upon the County and its taxpayers.

2) As required by the County’s Child Support Compliance Program (County
Code Chapter 2.200) and without limiting the Contractor’s duty under
this Contract to comply with all applicable provisions of law, the
Contractor warrants that it is now in compliance and shall during the
term of this Contract maintain in compliance with employment and wage
reporting requirements as required by the Federal Social Security Act
(42 USC Section 653a) and California Unemployment Insurance Code
Section 1088.5, and shall implement all lawfully served Wage and
Earnings Withholding Orders or Child Support Services Department
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Notices of Wage and Earnings Assignment for Child, Family or Spousal
Support, pursuant to Code of Civil Procedure Section 706.031 and
Family Code Section 5246(b).

S. COUNTY’S QUALITY ASSURANCE PLAN

County or its agent will evaluate Contractor’s performance under this MOU on not
less than an annual basis. Such evaluation will include assessing Contractor’s
compliance with all Contract terms and performance standards. Contractor
deficiencies which County determines are severe or continuing and that may place
performance of the MOU in jeopardy if not corrected, will be reported to the Board
of Supervisors. The report will include improvements/corrective action measures
taken by County and Contractor. If improvement does not occur consistent with
the corrective action measures, County may terminate this Contract or impose
other penalties as specified in this Agreement.

T. NONDISCRIMINATION AND AFFIRMATIVE ACTION

1) The Contractor certifies and agrees that all persons employed by it, its
affiliates, subsidiaries, or holding companies are and shall be treated
equally without regard to or because of race, color, religion, ancestry,
national origin, sex, age, physical or mental disability, marital status, or
political affiliation, in compliance with all applicable Federal and State
anti-discrimination laws and regulations.

2) The Contractor shall certify to, and comply with, the provisions of Exhibit
B- Contractor’s EEO Certification.

3) The Contractor shall take affirmative action to ensure that applicants are
employed, and that employees are treated during employment, without
regard to race, color, religion, ancestry, national origin, sex, age,
physical or mental disability, marital status, or political affiliation, in
compliance with all applicable Federal and State anti-discrimination laws
and regulations. Such action shall include, but is not limited to:
employment, upgrading, demotion, transfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of
compensation, and selection for training, including apprenticeship.

4) The Contractor certifies and agrees that it will deal with its
subcontractors, bidders, or vendors without regard to or because of race,
color, religion, ancestry, national origin, sex, age, physical or mental
disability, marital status, or political affiliation.

5) The Contractor certifies and agrees that it, its affiliates, subsidiaries, or
holding companies shall comply with all applicable Federal and State
laws and regulations to the end that no person shall, on the grounds of
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race, color, religion, ancestry, national origin, sex, age, physical or
mental disability, marital status, or political affiliation, be excluded from
participation in, be denied the benefits of, or be otherwise subjected to
discrimination under this Contract or under any project, program, or
activity supported by this Contract.

6) The Contractor shall allow County representatives access to the
Contractor’s employment records during regular business hours to verify
compliance with the provisions of this paragraph T when so requested
by the County.

7) If the County finds that any provisions of this paragraph T have been
violated, such violation shall constitute a material breach of this MOU
upon which the County may terminate or suspend this MOU. While the
County reserves the right to determine independently that the anti-
discrimination provisions of this Contract have been violated, in addition,
a determination by the California Fair Employment Practices
Commission or the Federal Equal Employment Opportunity Commission
that the Contractor has violated Federal or State anti-discrimination laws
or regulations shall constitute a finding by the County that the Contractor
has violated the anti-discrimination provisions of this MOU.

8) The parties agree that in the event the Contractor violates any of the
anti-discrimination provisions of this MOU, the County shall, at its sole
option, be entitled to the sum of Five Hundred Dollars ($500) for each
such violation pursuant to California Civil Code Section 1671 as
liquidated damages in lieu of terminating or suspending this MOU.

U. NOTICE TO EMPLOYEES REGARDING THE FEDERAL EARNED INCOME
CREDIT

The Contractor shall notify its employees, and shall require each
Subcontractor to notify its employees, that they may be eligible for the
Federal Earned Income Credit under the federal income tax laws. Such
notice shall be provided in accordance with the requirements set forth in
Internal Revenue Service Notice No. 1015.

V. NOTICE TO EMPLOYEES REGARDING THE SAFELY SURRENDERED
BABY LAW

The Contractor shall notify and provide to its employees, and shall require
each Subcontractor to notify and provide to its employees, a fact sheet
regarding the Safely Surrendered Baby Law, its implementation in Los
Angeles County, and where and how to safely surrender a baby. The fact
sheet is set forth in Exhibit D of this MOU and is also available on the Internet
at www.babysafela.org for printing purposes.
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W. RECYCLED BOND PAPER

Consistent with the Board of Supervisors’ policy to reduce the amount of solid
waste deposited at the County landfills, the Contractor agrees to use recycled-
content paper to the maximum extent possible on this MOU.

X. TERMINATION FOR BREACH OF WARRANTY TO MAINTAIN
COMPLIANCE WITH COUNTY’S CHILD SUPPORT COMPLIANCE
PROGRAM

Failure of the Contractor to maintain compliance with the requirements set forth
in Section VI, Paragraph R. Contractor’s Warranty of Adherence to County’s
Child Support Compliance Program, shall constitute default under this
Contract. Without limiting the rights and remedies available to the County
under any other provision of this Contract, failure of the Contractor to cure such
default within ninety (90) calendar days of written notice shall be grounds upon
which the County may terminate this Contract pursuant to Section VI,
Paragraph E. Termination.

Y. CONTRACTOR’S WARRANTY OF COMPLIANCE WITH COUNTY’S
DEFAULTED PROPERTY TAX REDUCTION PROGRAM

Contractor acknowledges that County has established a goal of ensuring that
all individuals and businesses that benefit financially from County through
contract are current in paying their property tax obligations (secured and
unsecured roll) in order to mitigate the economic burden otherwise imposed
upon County and its taxpayers.

Unless Contractor qualifies for an exemption or exclusion, Contractor
warrants and certifies that to the best of its knowledge it is now in compliance,
and during the term of this MOU will maintain compliance, with Los Angeles
County Code Chapter 2.206.

Z. TERMINATION FOR BREACH OF WARRANTY TO MAINTAIN
COMPLIANCE WITH COUNTY’S DEFAULTED PROPERTY TAX
PROGRAM

Failure of Contractor to maintain compliance with the requirements set forth in
Section VI, Paragraph Y. Contractor’s Warranty of Compliance with County’s
Defaulted Property Tax Reduction Program, shall constitute default under this
contract. Without limiting the rights and remedies available to County under
any other provision of this MOU, failure of Contractor to cure such default
within 10 days of notice shall be grounds upon which County may terminate
this contract and/or pursue debarment of Contractor, pursuant to County
Code Chapter 2.206.
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AA. TERMINATION FOR IMPROPER CONSIDERATION

1) The County may, by written notice to the Contractor, immediately
terminate the right of the Contractor to proceed under this Contract if it is
found that consideration, in any form, was offered or given by the
Contractor, either directly or through an intermediary, to any County
officer, employee, or agent with the intent of securing this Contract or
securing favorable treatment with respect to the award, amendment, or
extension of this Contract or the making of any determinations with
respect to the Contractor’s performance pursuant to this Contract. In the
event of such termination, the County shall be entitled to pursue the
same remedies against the Contractor as it could pursue in the event of
default by the Contractor.

2) The Contractor shall immediately report any attempt by a County officer
or employee to solicit such improper consideration. The report shall be
made either to the County manager charged with the supervision of the
employee or to the County Auditor-Controller’s Employee Fraud Hotline
at (800) 544-6861.

3) Among other items, such improper consideration may take the form of
cash, discounts, service, the provision of travel or entertainment, or
tangible gifts.

BB. TERMINATION FOR NON-ADHERENCE OF COUNTY LOBBYIST
ORDINANCE

The Contractor, and each County Lobbyist or County Lobbying firm as
defined in County Code Section 2.160.010 retained by the Contractor, shall
fully comply with the County’s Lobbyist Ordinance, County Code Chapter
2.160. Failure on the part of the Contractor or any County Lobbyist or County
Lobbying firm retained by the Contractor to fully comply with the County’s
Lobbyist Ordinance shall constitute a material breach of this Contract, upon
which the County may in its sole discretion, immediately terminate or suspend
this MOU.

CC. VALIDITY

If any provision of this MOU or the application thereof to any person or
circumstance is held invalid, the remainder of this MOU and the application of
such provision to other persons or circumstances shall not be affected thereby.

DD. WAIVER

No waiver by the Parties of any breach of any provision of this MOU shall
constitute a waiver of any other breach or of such provision. Failure of the
Parties to enforce at any time, or from time to time, any provision of this MOU
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shall not be construed as a waiver thereof. The rights and remedies set forth
in this MOU shall not be exclusive and are in addition to any other rights and
remedies provided by law.

EE. GOVERNING LAW

This MOU shall be governed by, and construed in accordance with, the laws
of the State of California. The Parties agree and consent to the exclusive
jurisdiction of the courts of the State of California for all purposes regarding
this MOU and further agree and consent that venue of any action brought
hereunder shall be exclusively in the County of Los Angeles.

FE. ENTIRE AGREEMENT

This MOU and its Exhibits A - E constitute the complete and exclusive
statement of understanding between the Parties, which supersedes all
previous agreements, written or oral, and all other communications between
the Parties relating to the subject matter of this MOU. No change to the MOU
shall be valid unless prepared pursuant to Section VI. Further Terms and
Conditions, I. Amendments.

/
/
I
I
I
I
/
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IN WITNESS HEREOF, the Parties have caused this MOU to be executed by their duly
authorized agents as of this _____ day of ________________, 2015.

COUNTY OF LOS ANGELES CITY OF LOS ANGELES
OFFICE OF THE CITY ATTORNEY

By ___________________________ By ___________________________
SACHI A. HAMAI MICHAEL N. FEUER
Interim Chief Executive Officer City Attorney

APPROVED AS TO FORM: APPROVED AS TO FORM:
BY COUNTY COUNSEL BY OFFICE OF THE CITY ATTORNEY

MICHAEL N. FEUER

By ___________________________ By ___________________
KATHERINE M. BOWSER LAUREL L. LIGHTNER
Senior Deputy County Counsel Asst. City Attorney
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EXHIBIT A
Statement of Work and Budget

Overview

The Los Angeles City Attorney (City Attorney) shall restructure the current
Los Angeles Superior Court Homeless Court Program to a citation clinic
format (Homeless Court Clinic). Some of the benefits of this new model over
the current model include:

• The clinics will be mobile and held at different locations throughout Los
Angeles County and take services and assistance directly to individuals
and communities in need.

• Participants not need already be associated with approved case
management programs as a prerequisite to participation.

• The intake process will be quicker and more efficient: the current formal
and lengthy application process will not be required, thereby reducing the
demands on service providers and administrative staff.

• Participants may use the service more than once. This will produce the
best result by assisting one-time participants without abandoning
individuals who are in need of continuing or more extensive assistance.

• A greater number of individuals will be served.

Eligibility

a. The City Attorney will determine eligibility for dismissal of criminal
convictions by the Superior Court based upon the following criteria:

i. The applicant/defendant has an eligible infraction or misdemeanor
offense within the Clinic’s jurisdiction (charges not involving victims,
drugs, or violence).

ii. The applicant/defendant has no pending felony cases or
outstanding criminal warrants (other than an offense they are
seeking to resolve through the Clinic).

iii. The applicant/defendant is homeless or at risk of homelessness,
and/or may also have a mental illness, substance/alcohol addiction,
co-occurring disorder, or be a veteran and is willing to participate
with and/or receive services from an approved program or agency
providing housing including supportive housing, mental health
counseling, addiction treatment, employment training and
placement, or other rehabilitative services.

Ill. Duties and Tasks

a. City Attorney

HOA.1171953.1 Page 2



i. The City Attorney will oversee the clinic and be responsible for the
intake of new requests for service, complete background check
inquiries, reviewing charges, maintaining and recording statistical
data for funding, tracking compliance of participants and filing
necessary dismissals with the clerk of the Superior Court.

ii. The City Attorney will organize, coordinate, and implement citation
clinics at various locations throughout Los Angeles County. Clinics
shall be scheduled bi-monthly unless otherwise agreed by both
parties in the various Supervisorial Districts and by combined
Service Planning Areas (SPA) (e.g., SPAs 1 & 2, SPAs 3 & 7,
SPAs 4 & 5, and SPAs 6 & 8); citation clinics will rotate among the
SPAs subject to need and coordination of supporting agencies.

iii. The City Attorney will emphasize housing and supportive services
in the following manner:

1. Housing: all approved service providers by the City Attorney
will be asked to assist participants by offering housing and
support services, to those interested, as they complete their
service hours.

2. Increased area: homeless service providers throughout the
County will refer homeless, mentally-ill, substance addicted,
co-occurring disorder inflicted, and/or veteran individuals to
attend the clinics. In between Clinic dates, case managers
may work with Homeless Court Clinic staff at the City
Attorney’s Office to submit registration documents and proof
of completed hours for their current clients by post, email, or
fax. This will particularly benefit individuals receiving
services in remote locations.

iv. The City Attorney will implement a “resource coordinator” within the
Office of the Los Angeles City Attorney to identify, direct, and
connect individuals with the most direct, crucial, and appropriate
services related to their specific and unique needs.

v. Pursuant to the budget identified in this Exhibit A, Statement of
Work and Budget, the City Attorney will create brochures and flyers
for the purpose of marketing, branding, and advertising upcoming
clinic events.

vi. The City Attorney will utilize the budget identified in this Exhibit A,
Statement of Work and Budget, to coordinate and lease
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transportation services for Clinic participants at pick-up points
within the targeted areas as identified by Clinic staff.

vii. The City Attorney will establish relationships with other jurisdictions
within the County of Los Angeles in order to expedite the resolution
of charges and/or warrants identified through the Homeless Court
Clinic Program. The City Attorney will establish a Memorandum of
Understanding with other jurisdictions where required.

viii. The City Attorney will establish relationships with neighboring
County jurisdictions in order to request that they resolve citations of
Homeless Court Clinic participants issued within their jurisdictions.

b. Public Defender

i. The City Attorney will work with the Public Defender, who will make
every effort to attend all clinics in-kind to provide legal counsel for
individuals with criminal matters outside of the areas of scope or
jurisdiction of the City Attorney and/or the Clinic (e.g., outstanding
felony warrants and/or other non-eligible charges).

ii. The Public Defender will refer potential participants.

IV. Performance GoalslReporting

a. Goals

i. A total of six clinics will be held each program year. Clinics shall be
scheduled bi-monthly unless otherwise agreed by both parties in
the various Supervisorial Districts and by combined Service
Planning Areas (SPA) (e.g., SPAs 1 & 2, SPAs 3 & 7, SPAs 4 & 5,
and SPAs 6 & 8).

ii. The City Attorney will conduct intake for a minimum of 300
individuals at the clinics during each program year.

iii. The City Attorney will verify and review completed community
obligation hours forms submitted by City Attorney approved service
providers, check appropriate databases, and determine eligibility or
ineligibility within ten business days of receipt.

iv. For eligible City Attorney participants, within the City of Los
Angeles, the City Attorney will transmit motions to dismiss, suspend
fines, and/or recall warrants, to the Court within ten business days
of the determination of eligibility by the City Attorney.
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v. City Attorney eligible participant cases outside of the City of Los
Angeles, but within the County of Los Angeles, will be referred by
the City Attorney to the appropriate jurisdiction within ten business
days of the determination of eligibility by the City Attorney.

b. Reporting Information
The City Attorney will submit quarterly outcome reports detailing the
accomplishments, progress, and challenges of the Homeless Court Clinic
Program. These quarterly reports will include:

i. The number of individuals who attended each clinic during that
reporting period

ii. The number of individuals who went through the intake process at
each clinic during that reporting period

iii. The number of service providers represented at each clinic during
that reporting period

iv. The number of service providers with connections to housing at
each clinic during that reporting period

v. The number of service providers with connections to mental health
services at each clinic during that reporting period

vi. The number of service providers with connections to substance
abuse services at each clinic during that reporting period

vii. The number of service providers with connections to
employment/job training services at each clinic during that reporting
period

viii. The number of service providers with connections to other
supportive services at each clinic during that reporting period

ix. The number of individuals transported to each clinic during that
reporting period

x. The number of referrals received outside of the clinic setting during
that reporting period (to be included with the numbers for the next
scheduled Clinic)

xi. The number of individuals that met with the Public Defender at
each clinic during that reporting period

xii. The number of individuals that were linked to service providers with
access to housing at each clinic during that reporting period

xiii. The number of individuals who self-identify as homeless or at-risk
of homelessness during intake at each clinic during that reporting
period

xiv. The number of citations dismissed per clinic during that reporting
period

xv. The number of individuals who had citations dismissed per clinic
during that reporting period
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xvi. The number of neighboring County citations referred per clinic
during that reporting period
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Homeless Court Clinic Program
City Attorney

Three-Year Budget

Administrative Coordinator I 54,726 54,726

Deputy City Attorney II 109,557 109,557

Subtotal Personnel $201,679 $201,679

Employee Benefits @32.49% 66,433 56,546

Total Personnel $268,112 $258,225

Operating Expenses:

Brochures/Flyers 1,613 1,500

Client Transportation 6,000 6,000

Volunteer Expenses (gas cards for pro-bono 1 075 1 075
attorneys)

Total Operating Expenses $8, 688 $8,575

TOTAL $276, 800 $266,800

Changes greater than 10% between categories require written authorization from SIB
HHU Homeless Coordinator. Written authorization may be defined to include letter, e
mail, and fax.

Legal Clerk I 37,396 37,396
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EXHIBIT B

CITY’S EEO CERTIFICATION

City Name

Address

Internal Revenue Service Employer Identification Number

GENERAL CERTIFICATION

In accordance with Section 4.32.010 of the Code of the County of Los Angeles, the City,
supplier, or vendor certifies and agrees that all persons employed by such firm, its
affiliates, subsidiaries, or holding companies are and will be treated equally by the firm
without regard to or because of race, religion, ancestry, national origin, or sex and in
compliance with all anti-discrimination laws of the United States of America and the
State of California.

CITY’S SPECIFIC CERTIFICATIONS

1. The City has a written policy statement prohibiting Yes 0 No 0
discrimination in all phases of employment.

2. The City periodically conducts a self analysis Yes 0 No 0
or utilization analysis of its work force.

3. The City has a system for determining if Yes 0 No 0
its employment practices are discriminatory
against protected groups.

4. Where problem areas are identified in employment Yes C No C
practices, the City has a system for taking
reasonable corrective action, to include
establishment of goals or timetables.

Authorized Official’s Printed Name and Title

Authorized Official’s Signature Date
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EXHIBIT C
Page 1 of 2

CITY EMPLOYEE ACKNOWLEDGMENT
AND CONFIDENTIALITY AGREEMENT

General Information

Your employer, ________________________, has entered into a contract with the County of Los
Angeles to provide various services to the County. Therefore, we need your signature on this
consultant employee acknowledgment and confidentially agreement.

Employer Acknowledgment

I understand that _______________________ is my sole employer for purposes of this
Agreement.

I understand and agree that I am not an employee of Los Angeles County for any purpose and
that I do not have and will not acquire any rights or benefits of any kind from the County of Los
Angeles during the period of this employment.

I understand and agree that I do not have and will not acquire any rights or benefits pursuant to
any agreement between my employer, ______________________, and the County of Los
Angeles.

____________________ (Initial and date)

Confidentiality Agreement

As an employee of ____________________, you may be involved with work pertaining to
County services, and, if so, you may have access to confidential data pertaining to persons
and/or entities represented by the County of Los Angeles. The County has a legal obligation to
protect all confidential data in its possession, especially data concerning health, criminal and
welfare recipient as well as that protected by the attorney/client privilege. Consequently, you
must sign this Confidentiality Agreement for the County of Los Angeles.

Please read the attached Agreement and take due time to consider it prior to signing.
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EXHIBIT C
Page 2 of 2

CITY EMPLOYEE ACKNOWLEDGMENT AND
CONFIDENTIALITY AGREEMENT

I hereby agree that I will not divulge to any unauthorized person, data obtained while performing
work pursuant to the contract between _______________________ and the County of Los
Angeles.

I agree to forward all requests for the release of information received by me to my immediate
supervisor.

I have been informed by my employer of Article 9 of Chapter 4 of Division 3 (Commencing with
6150) of the California Business and Professions Code (i.e. State Bar Act provisions regarding
unlawful solicitations as a runner or capper for attorneys) which states:

It is unlawful for any person, in his individual capacity or in his capacity as a public or
private employee, or for any firm, corporation or partnership or association to act as a runner or
capper for any such attorneys to solicit any business for such attorneys.

I have also been informed by my employer of Labor Code Section 3219 (i.e. provisions stating it
is a felony to offer compensation to claims adjusters and/or for adjusters to accept
compensation) which states:

any person acting individually or through his or her employee or agents, who offers or
delivers any rebate, refund, commission, preference, patronage, dividend, discount, or other
consideration to any adjuster of claims for compensation, as defined in Section 3207, as
compensation, inducement, or reward for the referral or settlement of any claim, is guilty of a
felony.

I agree to report any and all violations of the above by any other person and/or by myself to my
immediate supervisor, and I agree to ensure that said supervisor reports such violation to the
County of Los Angeles, Department of Human Resources. I agree to return all confidential
materials to my immediate supervisor upon termination of my employment with ______________

_____________ or upon completion of the presently assigned work task, whichever occurs first.

I acknowledge that violation of this Agreement & Acknowledgment may subject me to civil
and/or criminal action and that the County of Los Angeles will seek all possible legal redress.

Signature ___________________________________ Dated

Printed Name ________________________________

Position/Title _____________________________________
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EXHIBIT D
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A distressed parent who is unable or
unwilling to care fot a baby cain legally,
confidentially, arid safely surrender a
baby within three dart (72 hotirrl of
birth. 1’lse baby must he handed to an
ernirlogee at a hospital or fire stations in
Lot Ansseles Corny, At long as the baby
thores iso signs of abuse or neglect. no
name or other informatron is required.
In case the parent dsansgea Isis or bet
mind at a later dare and wants the baby
back, rraff will use bracelets cci help
connect them to cads tither. one
bracelet will be placed on the baby, and
a matching bracelet will be given to rite
patent or tither surrendering adult,

What if p parent wants
tli~ baby back?
Paivnrs who change their minds cans
begin the process of reclaimitig their
baby within 14 days. There parents
thould call the Los Angeles County
Department of Children and Family
Services at i.gOO~54(~4oOO.

Can only a parent
hung in the baby?
No. While in most cases a parent will
bring in tine btby, tire Law allows other
people to bring in tire baby if they htve
lawftrl custody,

Does the parent or surrendering
adult have to call betoie bringing
in the baby?
No. A parent or surrendering adult can
bring in a hairy anytime, 24 hours a dag
7 days a weds, st long as the parent or
surrendering adult trrtrenaders tire baby
to someone who wrrrk,c at rise hospital
or fire station.

Does the parent or surrendering
adult have to tell anything to the
people taking the baby?
Xci. Howeser, hotpiral or fire station
personnel will ask tire surrendering part)’
to fill our a questionnaire designed to
gather irnportssarr medical lsistory
infornratiosr, triricir is very useful in
caring for tire hairg ‘Ore questionnaire
includes a l,rttirrttt reply envelope and
cars be sent in at a later time.

Wli~t happens to the baby?
The baby will he esamined and given
unegicel trrasnrsent, Upon release from
she botpital, social workers irrrurrediasely
place the baby in a cafe and IcivIng home
arid begin tire adoption pro..ess.

What llappens to the parent
or si rrandering adult?
Once the patent or strerenderirig
adult currendert tire ltih> no hospital
or fire ssssrirrsr perscrrsurl, they stray
leave at any time.

Why is California doinç tills?
The propose of the Safely Ssrerenskred
Baby Law is to protect babies Corn
being abandoned, hurt rat killtd by their
parents. You may Irate heard tragic
stories of babies left isa dumpsters or
ptrhlic iratheocims, Their parents may
have been under revere enrosiorral
dittrcrs. Tht mothers may have hidden
rhir pregnsrscks, fearful of altar would
isappen if their families found out.
Because they were afraid arid had no
one or nowhere to turn for heip. they
abandoned their babies, Abandoning a
halsy rt illegal and placer rite baby liii

eatreme danger. Too often, it results irs

the baby’s death, The Safely Srsreendeeed
Baby Law prevents this tragedy lions
ever happening again itt California.

110w does it work?

~a~t~m1ySutrend~rad

8a~y1~a* Wsj,iirent~i or

~t$erp~rsQpr~. ~hb ~t~uI

cUs~y’li~1~ieans aclyøi*

10 whqn~hs parent has 1~lveft

pan~ls~bn~ cot~ql~ia~

~ndej,rtb~biong’as

1~baby4~*~a days (72

— QtsØ~r~our~ai~d

h~rs ~otsbeeo~ ~bois~~or

nagjecté45 1hebaby>m~bW

sflmátei~ w)(houtfeard

ares~ ~se~ii~ion~

/1 haby~ stoiy
Early inn rise nstsrrtinsg on April (I, 2005. a irealthy baby boy war safely srrnendered to nurses sit Harbor’.
UCLA Medical Center The woman who brought the baby to the hospital identified herselfas the ltabj7r aunt
and stated the hairy’s mother had asked irer to bring the baby to the hospital on her behalf. Tire aunt was given a

bracelet with a rnrmlcer matching the anklet placed on ehe baby; thir wossid provide some identification in the event the
motirer drangeti iser nnind about srsrrenrderirrg the hairy and wislned no serialist tite hairy ins rite i4’day period allowed (‘y the
law. The stunt was also provided with a medical qtrestiomnair-e aml said ~he weirrist have the morhet complete and mail hack in
tire stamped rostsrn envelope provided. Tire baby was essnrinecl isy ntedirsrl staff and pnonosrsnsed healthy and fssii~temnn, fir was placed
with a loving farrrily chat had been approved to adopt him by the Department cif Children rind Family Services.
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EXHIBIT E

CONSULTANT NON-EMPLOYEE ACKNOWLEDGEMENT AND CONFIDENTIALITY AGREEMENT

Consultant Name________________________ Contract No. _____________________

Non-Employee Name

GENERAL INFORMATION:

The Consultant referenced above has entered into a contract with the County of Los Angeles to
provide certain services to the County. The County requires your signature on this Consultant
Non-Employee Acknowledgement and Confidentiality Agreement.

NON-EMPLOYEE ACKNOWLEDGEMENT:

I understand and agree that the Consultant referenced above has exclusive control for purposes
of the above-referenced contract. I understand and agree that I must rely exclusively upon the
Consultant referenced above for payment of salary and any and all other benefits payable to me
or on my behalf by virtue of my performance of work under the above-referenced contract.

I understand and agree that I am not an employee of the County of Los Angeles for any purpose
whatsoever and that I do not have and will not acquire any rights or benefits of any kind from the
County of Los Angeles by virtue of my performance of work under the above-referenced contract.
I understand and agree that I do not have and will not acquire any rights or benefits from the
County of Los Angeles pursuant to any agreement between any person or entity and the County
of Los Angeles.

I understand and agree that I may be required to undergo a background and security
investigation(s). I understand and agree that my continued performance of work under the above-
referenced contract is contingent upon my passing, to the satisfaction of the County, any and all
such investigations. I understand and agree that my failure to pass, to the satisfaction of the
County, any such investigation shall result in my immediate release from performance under this
and/or any future contract.

CONFIDENTIALITY AGREEMENT:

I may be involved with work pertaining to services provided by the County of Los Angeles and, if
so, I may have access to confidential data and information pertaining to persons and/or entities
receiving services from the County. In addition, I may also have access to proprietary information
supplied by other vendors doing business with the County of Los Angeles. The County has a
legal obligation to protect all such confidential data and information in its possession, especially
data and information conceming health, criminal, and welfare recipient records. I understand that
if I am involved in County work, the County must ensure that I, too, will protect the confidentiality
of such data and information. Consequently, I understand that I must sign this agreement as a
condition of my work to be provided by the above-referenced Consultant for the County. I have
read this agreement and have taken due time to consider it prior to signing.
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I hereby agree that I will not divulge to any unauthorized person any data or information
obtained while performing work pursuant to the above-referenced contract between the above-
referenced Consultant and the County of Los Angeles. I agree to forward all requests for the
release of any data or information received by me to the above-referenced Consultant.

I agree to keep confidential all health, criminal, and welfare recipient records and all data and
information pertaining to persons and/or entities receiving services from the County, design
concepts, algorithms, programs, formats, documentation, Consultant proprietary information, and
all other original materials produced, created, or provided to or by me under the above-referenced
contract. I agree to protect these confidential materials against disclosure to other than the
above-referenced Consultant or County employees who have a need to know the information. I
agree that if proprietary information supplied by other County vendors is provided to me, I shall
keep such information confidential.

I agree to report to the above-referenced Consultant any and all violations of this agreement by
myself and/or by any other person of whom I become aware. I agree to return all confidential
materials to the above-referenced Consultant upon completion of this contract or termination of
my services hereunder, whichever occurs first.

SIGNATURE: ________________________

PRINTED NAME:_________________________

POSITION: ________________________
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IN WITNESS HEREOF, the Parties have caused this MOU to be executed by their duly
authorized agents as of this _____ day of ________________, 2015.

COUNTY OF LOS ANGELES CITY OF LOS ANGELES
OFFICE OF THE CITY ATTORNEY

By ~ By - - ‘V -

SKbHI A. HAMAI ‘9~ AEL . F UER
Interim Chief Executive Officer City Attorney

_____________ 4/~-44r
Date Date

APPROVED AS TO FORM: APPROVED AS TO FORM:
BY COUNTY COUNSEL BY OFFICE OF THE CITY ATTORNEY

MICHAEL N. F E

By A By
KATHERINE M. :OWSER L REL L. LIGHT
Senior Deputy County Counse Asst. City Attorney

Date Date

Attest:

HOLLY L. WOLCOTT, City Clerk

~~eputy City d —

er

-‘

Date V

c~_ ~
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IN WITNESS HEREOF, the Parties have caused this MOU to be executed by their duly
authorized agents as of this _____ day of _______________, 2015.

COUNTY OF LOS ANGELES

By ~:LL~a. 4~~~_-
S CHIA.HAMAI
Interim Chief Executive Officer

Date

CITY OF LOS ANGELES
OFFICE OF THE CITY ATTORNEY

By

Date

- ‘I
~ N.F U R

City Attorney

“1 2-~,/i3

APPROVED AS TO FORM:
BY COUNTY COUNSEL

By
KATHERINE M. BFOWSER
Senior Deputy County Counse

oivilt ~
Date

APPROVED AS TO FORM:
BY OFFICE OF THE CITY ATTORNEY
MICHAEl N. FEUER

By

Asst. City Attorney
L4~IREL L. LIGHTN

Date

Attest:

HOLLY L. WOLCOTT, City Clerk

B
deputy City d erk

Date
I,Q ~

ci ~
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